
LETTER OF AGREEMENT 

The Wayland Union Schools and the Wayland Union Education Association, "Union" agree 
to the following amendment to the Schedule D - Insurance Provisions: 

1. Medical Plan Options 

Effective January I, 2027, the medical plan description under Schedule D, Section A, Option A, 
shall be replaced with the following: 

"The plan carrier is MESSA. Eligible employees may elect one of the following medical plans: 

• MESSA ABC Plan 1, a High Deductible Health Plan with a Health Savings Account; 
• MESSA ABC Plan 2.5, a High Deductible Health Plan with a Health Savings Account; or 
• Essentials by MESSA, a Low Deductible Health Plan without a Health Savings Account. , 

MESSA Balance+ shall no longer be an available medical plan option beginning January 1, 
2027." 

2. Remaining Agreement Provisions 

Except as expressly amended by this Letter of Agreement, all provisions of Schedule D and the 
collective bargaining agreement remain unchanged and in full force and effect. 

This Letter of Agreement shall become binding upon execution by both parties, with the medical 
plan changes effective January 1, 2027. These amendments shall remain in effect for the 
remainder of the current collective bargaining agreement unless modified by subsequent written 
agreement of the parties. 

This Letter of Agreement shall remain in effect until incorporated into a successor Collective 
Bargaining Agreement, or until modified or terminated by mutual written agreement of the 
parties. 

ForWUEA 
1 



LETTER OF AGREEMENT 

The Wayland Union Schools and the Wayland Union Education Association, "Union" agree 
to the following change oflanguage in Schedule A: Fundamental Principles of the Salary 
Schedule 

4. b. A transcript of credits or grade report, or letter from the university indicating the 
completion of credits must be on file in the Superintendent's office by September 1 August 1 
or February 1 January 1 of each school year. Advancement to the next column shall occur at 
the beginning of the school year or the first pay after February 1, determined by when the 
documentation is submitted. 

5. a. A transcript of credits or grade report, or letter from the university indicating the 
completion of credits must be on file in the Superintendent's office by September 1 August 1 
or February 1 January 1 of each school year. Advancement to the next column shall occur at 
the beginning of the school year or the first pay after February 1, determined by when the 
documentation is submitted 

6. b. A transcript of credits or grade report, or letter from the university indicating the 
completion of credits must be on file in the Superintendent's office by September 1 August 1 
or February 1 January 1 of each school year. Advancement to the next column shall occur at 
the beginning of the school year or the first pay after February 1, determined by when the 
documentation is submitted. 

7. b. A transcript of credits or grade report, or letter from the university indicating the 
completion of credits must be on file in the Superintendent's office by September 1 August 1 
or February 1 January 1 of each school year. Advancement to the next column shall occur at 
the beginning of the school year or the first pay after February 1, determined by when the 
documentation is submitted. 
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LETTER OF AGREEMENT 

BETWEEN 

WAYLAND UNION EDUCATION ASSOCIATION 
AND 

WAYLAND UNION BOARD OF EDUCATION 

The Wayland Union Schools and the Wayland Union Education Association agree that for the 
duration of the 2021-2026 agreement, the parties will clarify the language in Article 10, 
Leaves of Absence, Bereavement: 

1. The Employee shall be entitled to receive up to three (3) days leave with pay due to 
the death of his/her spouse/domestic partner, mother, father, child, brother, sister, 
niece, nephew, grandparent, grandchild or his/her current mother-in-law, 
father-in-law, brother-in-law, sister-in-law, or grandparent-in-law to the extent 
reasonably required to take time to grieve, manage the affairs and/or attend 
funeral/memorial services of the deceased person. Up to three (3) additional days 
deducted from accumulated PTO leave may be granted with the prior approval of the 
building administrator. If the three (3) additional days precede or follow a holiday or 
vacation period, or on the first or last day of school, or on a scheduled Professional 
Development Day(s) PTO will be allowed with approval of the building 
administrator. 

2. An employee may attend a funeral for either a student or the student's parent(s) with 
prior approval from their building principal. With approval, the absence will be 
documented as up to one (1) school business day. The substitute teacher must be 
available and present in the classroom prior to the employee attending the funeral. 
The employee must attend the funeral of the deceased to be granted said day. 

3. An employee may attend a funeral for someone other than immediate family with 
approval from their building principal, in the event that the death is preceding or 
following a holiday or vacation period, or on the first or last day of school, or on a 
scheduled Professional Development Day(s). With approval, the absence will be 
documented as one (1) PTO day. 

4. This language may be included for clarification in future CBA's. 

Date 1 Date / ( 
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LETTER OF AGREEMENT 

The Wayland Union Schools, "District" and the Wayland Union Education Association, "Union" 
agree that: 

• Effective August 20, 2022, the Union and the District agree to remove the Schedule B stipends 
for School Improvement Chair and Pre-K-6 Grade Level Chair. 

• This change is to facilitate the new MICIP process for school improvement. 

• The stipend funds will be utilized to pay staff for participation on newly fo1111ed committees 
as required by the new MICIP process. 

• Funds will be paid through completion of Schedule C meeting documentation. 

by: 

K.ccrt:w'I,, 
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For the District For the WUEA 

10/14/2022
Date: --------

10/16/2022
Date: --------
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LETTER OF AGR__1~EMENT 

BETWEEN 

WAYLAND UNION EDUCATION ASSOCIATION 

AND 

WAYLAND UNION BOARD OF EDUCATION 

The Wayland Union Schools and the Wayland Union Education Association agree that for the 

duration of the 2021-2026 agreement, the pai1ics will clarify the language in Article 10, Leaves 

of Absence: 

1. Winners of the Association-lottery are permitted to use only one PTO day preceding or 

following each holiday or vacation period. 

------~---· ·------------

2. Employees will not be permitted to use consecutive PTO days immediately leading up to, 

or following a holiday or vacation period without a doctor's note. 

3. If a doctor's note is presented it must cover all consecutive clays taken in conjunction with 

the holiday or vacation period. All days not covered by the doctor's note will be full Dock 

Days. 

4. No Dock Days can be used between consecutive PTO days and the stm1, or end, of a 

holiday or vacation period. 

5. This language may be included for clarification in future CBA's. 

2,u/1,~For the District For theWUA 
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WAYLAND UNlON F.D{JCAHON ASSOCIATION 

ANO 
WAYLAND llNtoN ll0AK11 OF EDUCATION 

The Wayltrn<lUnion .Schools and th Wayland Union Education Associr1Lion ngrcc that for the 
duration of tile 2021-2026 agreement, Lhc p,1rtics will cliuify the language in Article JO, 
Le.aves or Abse11e1~; 

I. If an Employee needs lo usc PTO, due Lonn cxlcnual ing circurnscuncc, uud/or Employi:.c 
illness on a scheduled Professional lJ::-vcloprnc11t D21y(i;), tJ1e Employee willsubmit a 
phyiiiL:ia11 stalcmenl, or tlocurm:111acio11or the ni:.«l fur th· ahse,1cc. 

2. The physician ~!1llt:111·ut 01 ducuruculi1iiu11 ruusl 1.,i;sutm,ill~d tu lhi.;building principal 
find lo l luman Rc:-uurccs within .'i school clay~ frnrn lhc Employee's r-cLurn1< work. If a 
rhysic.:i-tn Ma!cment or documcntnliun is riot rcceivctl within this time fra1nc Ilic d.iywill 
be a full !Jock !Jay, as denned in Atllcle !O. 

3. This Jan1311,~l~ rnny be in ·luded for clar,ificationin f\lturc CBA'.!>. 
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LETTER OF AGREEMENT 

The Wayland Union Schools and the Wayland Union Education Association, "Union" agree 
that for the duration of the 2021-2026 agreement, the parties will clarify the language in 
Article 4, Calendar and Article 18, Duration of Agreement: 

ARTICLE 4: CALENDAR 

A. Calendar schedules for the 2022-2023 and the 2023-2024 school years are attached on 
page 44 and 45 

B. Employee days for 2024-2025 and 2025-2026 will be 184 days and student days shall be 
no more than 180 days. 

2024-2025: Five (5) Teacher Days: 
• August 19, 2024- 1 day 
• August 20 2024- 1 day 
• Conferences/Open House-2 days 
• Six ( 6) hours of PLC time as scheduled by PLC teams as coordinated by team 

and administrator. PLC time shall be no longer than two logged hours per 
session. 

2025-2026: Five (5) Teacher Days: 
• August 18, 2025- 1 day 
• August 19, 2025- 1 day 
• Conferences/Open House-2 days 
• Six (6) hours of PLC time as scheduled by PLC teams as coordinated by team 

and administrator. PLC time shall be no longer than two logged hours per 
session. 

Conferences/Open House 

High School 
Open house up to 2.5 hours 
Parent conferences, two nights, up to-2.5 hours in person, and 1 virtual hour 
each night. 
Parent conferences, 1.5 hours in person, and 1 virtual hour. 
High School graduation, up to 3.0 hours 

Middle School 
Open House, up to 3 hours 
Parent conferences, four nights up to 1.5 hours in person, and 1 virtual hour each 
night. 
Awards presentation, up to 2.0 hours 

Elementary Schools 
Open House, up to 1. 0 hour 
Parent conferences, four nights, up to 2.5 hours in person, and 1 virtual hour each 



night. 

*All conferences will take place in the classroom 

C. The calendar for 2024-2025 and 2025-2026 shall include: 30 hours of Professional 
Development time required by the state per Section 380.1527 as outlined below: 

2024-2025 

• August 19, 2024 
• August 20, 2024 Counts as student instructional time 
• November 1, 2024 Counts as student instructional time 
• January 20, 2025 Counts as student instructional time 
• March 1 7, 2025 Counts as student instructional time 

2025-2026 

• August 18, 2025 
• August 19, 2025 Counts as student instructional time 
• November 3, 2025 Counts as student instructional time 
• January 19, 2026 Counts as student instructional time 
• March 16, 2026 Counts as student instructional time 

The first and last student day shall be a ½ student day and a ½ staff work day 

D. If in the event of an emergency or inclement weather closing days, which are required by 
the Michigan Department of Education to be rescheduled, PD previously completed 
and eligible to be used as student instructional days will be used. Remaining make-up 
days may be scheduled as student instruction days immediately prior to the last 
student attendance day. However, by mutual agreement of the Employer and 
Association, rescheduled days may be scheduled at other times. The Superintendent or 
designee may schedule additional days provided the total does not exceed agreed upon 
number of student or teacher workdays. Professional compensation to Employees 
shall not be reduced because of such school closings and make up days shall be 
rescheduled with no additional salary paid to Employees. 



ARTICLE 18: DURATION OF AGREEMENT 

A. This Agreement and any supplements added to it by mutual agreement are 
immediately effective and shall remain in full force and effect until the dates stated 
below. 

B. Language Duration 
a. Language terms expire August 20, 2026 

C. Two-year agreement, calendar only (Article 4 A through C) 
a. 2024-2025 and 2025-2026, attached as Exhibit Al 
b. Calendar terms expire August 20, 2026 

D. Economic Duration 
a. Economics expire August 20, 2025. 

E. Economics negotiated for 2023 through 2025 expire August 20, 2025. 

F. Calendar expires annually on August 20. 
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